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Abstract: The point of this study is to choose the distinction between the economic and cultural position, the association between 

the fragment status of women teachers and their economic prosperity, the association between the portion status of women 

teachers and their economic status, and to study the association between the profile components of women teachers and their 

social position. In the current study we inspect the relationship between the elements of the profile of the female teachers and 

their satisfaction at work. For this study the A pilot test was conducted and corrections were made in the questionnaire, as were 

other sources, for example, journals, papers, diaries , reports, articles and related investigations. The scientist gathered 

information from 300 female respondents picked utilizing a delineated irregular inspecting method. Among the 300 women 

respondents, 245 are working on a regular basis and 55 are on temporary/Guest basis. Random sampling method to distribute 

questionnaires was followed by the researcher, and user data was obtained. 

From the study one can see that strong measures are expected to upgrade the socio-economic status of women instructor 

employees. Women are intensely tried out advanced education and business. It might be because of government concerns in 

education and work, and Women's Universities and Colleges being established. In spite of the fact that their proportion is high , 

contrasted with that of guys, their rank isn't high. Various factors, for example, age, sexual orientation, religion , conjugal 

status, number of wards, scholarly qualifications, specialized qualifications, position, sort of school, nature of occupation and 

number of long stretches of experience influence the status of women instructor employees. Along these lines it is essential to 

improve the socio-economic conditions of women teachers. Female teachers ought to endeavor to find some kind of harmony 

between their work and family jobs. In addition to encouraging they ought not stop for a second to accept obligations. It builds 

their organizational programs, addresses, conferences, workshops and taking up further study courses they can find out to an 

ever increasing extent. 
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I. INTRODUCTION 

Women have been as vitally important in the history of human growth as men have been. Additionally, a significant marker of a 

country's general progress is higher status for women as regards jobs and work performed by them in a society. There are numerous 

causes and issues which have driven Indian women to work. The monetary requests on the Indian families are rising bit by bit. 

Living costs, education costs for youngsters, and lodging property costs have ascended in India, and this is the reason each family in 

India is compelled to search for ways and approaches to expand family unit salary. As a result, women in India are compelled to go 

for jobs, also known as homemakers, and even take jobs that have been esteemed suitable for men, such as night shift work. 

Working women, such as those in paying companies, face challenges to the work environment simply because they are women. 

Public approach to resolving the position of women lags a long way behind the law. In those who recruit workers, the mentality that 

makes women eligible for some positions, and not others, produces sexism. Women can easily obtain positions on the assembly 

line as nurses, physicians, teachers, secretaries or. Even when there are well-qualified women, a male candidate with equal 

qualifications is given preference. In the recruiting stage itself a gender bias poses an obstacle. While the legislation broadcasts 

balance, with regards to remuneration, it isn't constantly rehearsed. The implicit assumption that women are unequipped for 

performing burdensome work and are less profitable than men influences paying inconsistent wages for a similar activity However 

in many families her salary is given to the spouse, little girl, or in-law. So the underlying logic in searching for work to improve 

financial freedom is invalidated in several women's cases. Sex bias issues affect women in the industrial sector as mechanical 

breakthroughs lead to reduced work environment. 

 

II. PROBLEMS OF WOMEN EMPLOYEES 

Most women in India are working and contribute to the economy in one manner or another, official figures don't enlist or record for 

the greater part of their business. While chipping away at farms, women furrow fields and harvest crops albeit working in household 

industries, while working in the casual sector, women sell nourishment and gather wood.  
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Therefore, women are generally responsible for the routine household tasks (e.g., cooking, fetching water, and child care). While the 

cultural limitations that women face change, women are still not as free to participate as men in the formal economy. The key 

obstructions to women's work previously, nonetheless, have now been social boundaries; the countrywide lack of occupations 

despite everything prompts low female business. 

The Indian statistics isolates employees into two classes: "significant" and "insignificant" employees. Fundamental employees are 

the individuals who have served for 6 months or more during the year, while least employees are the individuals who have served 

for a shorter time. There are mostly agrarian workers. Unpaid ranch workers and privately-owned company employees are 

incorporated, as proper, either in the central class of specialist or peripheral laborer. Females represent a small extent of formal 

Indian work power despite the fact that as of late the quantity of female fundamental workers has risen more quickly than their male 

counterparts. 

In ancient India, women had a status of dignity. This was lost in the medieval period because of socio-political changes. Today, 

their status is measured by means of indicators such as sex ratio, literacy, work participation et al. there are signs of hope on some 

fronts but on others, there is a decline in status (Ponnuraj S., Vijayalakshmi, 1998). India has come a long way since independence. 

Women, who constitute nearly half of the population, play a very significant role in the homes and outside (Shrivasthava Ramesh. 

C, 2000). The future of mankind is thus linked to the development of women‟s potential. According to Pandit Jawaharlal Nehru, 

―To awake people it is the woman who must be awakened.  
Once she is on the moves & the nation moves.‖ After independence, the constitution has given equal opportunities to men & women 

on paper yet women remain secondary to men. Women are said to be the weaker segment of the society and passive beneficiaries of 

the developmental progammes (Mukhopadyay Lipi, 1999). A common myth about women says that they are non-workers. (National 

Perspective Plan for Women- IX). Human Rights, the rights that one has simply because one is a human being, are held equally and 

inalienably by all human beings. They are the social and political guarantees necessary to be protected by the modern state and 

modern markets Technically, ―Human Rights mean the rights relating to life, liberty, equality and dignity of individual guaranteed 

by the constitution or embodied in the international covenants and enforced by courts in India‖ (Protection of Human Rights Act, 

1993). Human rights are those minimal rights, which every individual must enjoy by virtue of being a member of the human society 

irrespective of any other consideration (Shrivasthava Ramesh. C, 2000). Conceptually, the term „Human Rights‟ has two meanings: 

First, human rights are those inherent and inalienable rights which are due to a person simply because of being human. These are all 

the moral rights, which are derived from humanness of every human being by birth, and they aim at ensuring their dignity in their 

lives [3]. Second one is human rights are the basic rights that pertain to legal rights of the every human of the nation.  Indian work 

power despite the fact that as of late the quantity of female fundamental workers has risen more quickly than their male 

counterparts. 

In ancient India, women had a status of dignity. This was lost in the medieval period because of socio-political changes. Today, 

their status is measured by means of indicators such as sex ratio, literacy, work participation et al. there are signs of hope on some 

fronts but on others, there is a decline in status (Ponnuraj S., Vijayalakshmi, 1998). India has come a long way since independence. 

Women, who constitute nearly half of the population, play a very significant role in the homes and outside (Shrivasthava Ramesh. 

C, 2000). The future of mankind is thus linked to the development of women‟s potential. According to Pandit Jawaharlal Nehru, 
―To awake people it is the woman who must be awakened. Once she is on the moves & the nation moves.‖ After independence, the 
constitution has given equal opportunities to men & women on paper yet women remain secondary to men. Women are said to be 

the weaker segment of the society and passive beneficiaries of the developmental progammes (Mukhopadyay Lipi, 1999). A 

common myth about women says that they are non-workers.  

(National Perspective Plan for Women- IX). Human Rights, the rights that one has simply because one is a human being, are held 

equally and inalienably by all human beings. They are the social and political guarantees necessary to be protected by the modern 

state and modern markets Technically, ―Human Rights mean the rights relating to life, liberty, equality and dignity of individual 

guaranteed by the constitution or embodied in the international covenants and enforced by courts in India‖ (Protection of Human 

Rights Act, 1993). Human rights are those minimal rights, which every individual must enjoy by virtue of being a member of the 

human society irrespective of any other consideration (Shrivasthava Ramesh. C, 2000). Conceptually, the term „Human Rights‟ has 

two meanings: First, human rights are those inherent and inalienable rights which are due to a person simply because of being 

human. These are all the moral rights, which are derived from humanness of every human being by birth, and they aim at ensuring 

their dignity in their lives [3]. Second one is human rights are the basic rights that pertain to legal rights of every human of the 

nation. 
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III. PROBLEMS FACING WORKING WOMEN IN INDIA 

A. Occupational Problems as Stress 

For women working environment tension incorporates employments. Work and family are two principle features of women's lives. 

In numerous social orders the conflict among work and family jobs has gotten a key personal and family issue. There are numerous 

aspects which are liable to worry in working mother's lives. In a normal premise, they battle with home and family issues, just as 

occupation pressures. 

 

B. World Health Organization’s (WHO) Definition 

Work-related stress or Occupational ―is the response people may have when presented with work demands and pressures that are not 

matched to their knowledge and abilities and which challenge their ability to cope. 

 

C. Occupational Stress Reasons 

Business stress prompts an awkwardness among work and family. On account of an assortment of reasons the dissimilarity among 

work and family life happens. As indicated by various components. 

 

D. Sexual Harassment 

Today, practically all working women are helpless against rape paying little heed to their age, personal attributes and occupation 

structures. At the point when they go to record charges, they face rape out and about, at work environments, educational institutions 

and emergency clinics, at home and even in police headquarters. It is upsetting that women 's respect is being mishandled and 

offended by law-defenders. Most women want to concentrate on poor-administration business when men are in a prompt 

administrative job, permitting them the capacity to control their subordinate specialists. 

 

E. Mental Harassment 

This is a deep rooted conviction that women are less capable and less wasteful than men in working. Women are kept down by the 

outlook that makes women ill suited for such work. Regardless of the constitutional provisions, sex predisposition makes boundaries 

in enlisting them. Other than that, a similar mindset controls the unfairness of inconsistent compensation for a similar work. 

Considerably following 61 years of autonomy the genuine fairness was not reached. Working under these conditions fundamentally 

puts more weight on women than on men , making them less anxious about their vocations. 

 

F. Discrimination at Workplace 

Indian women, notwithstanding, likewise face net discrimination on their work environments. We are regularly denied of 

occupation headway and improvement openings however this doesn't stretch out to every working individuals. Under the 1976 

Equal Remuneration Act, a dominant part of working women will in general be denied their entitlement to reasonable 

compensation, and are come up short on comparative with their male partners. In production lines and work arranged enterprises 

this is regularly the situation. 

 

G. Lack of Family Support 

Inability to give sufficient family support is another issue which influences working women. The family likewise doesn't assist 

women with quitting schoolwork and go to office. They additionally oppose working for women till late in office, which likewise 

hampers women 's execution and this additionally influences their promotion. 

 

H. No Safety while Traveling of Working Women 

Normally, Indian culture's conventional mindset makes it hard for a working lady to reconcile her home air with the professional 

life. Working after 6 o'clock probably won't be satisfactory in certain families. A few families who do grasp these long periods of 

work that experience gigantic tension consistently about the wellbeing of a lady while driving. An excessive number of things 

concern a working lady, as her family and network intently backing or control her. 

 

I. Insufficient Maternity Leaves 

Another huge issue confronting a working mother is insufficient maternity leave. This not just effects the accomplishment of female 

specialists in the workforce yet in addition harms their personal lives. 
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J. Job Insecurity 

Ridiculous expectations can be a huge wellspring of stress and enduring, especially in the hour of corporate reorganizations which 

in some cases put unfortunate and unreasonable weights on the worker. Expanded outstanding burden can conceivably leave a 

worker genuinely and emotionally depleted, with exceptionally long work hours and constant requests to perform at top rates 

constantly for a similar compensation. Unnecessary travel and an excessive amount of time away from your family often add to the 

stressors of a worker. 

 

K. Workplace Adjustment 

This can be amazingly hard to adjust to the corporate network, whether in another organization or not. It tends to be life lesson to 

adjust to the various parts of working environment culture, for example, the manager's communication designs just as the 

collaborators. Maladjustments to societies in the working environment can prompt inconspicuous conflicts with partners or even the 

bosses. Work governmental issues or tattles can much of the time be huge pressure instigating. 

 

IV. CONCLUSION 

Among the poor the number of households led by women is high. Women headed households are caused by widowhood, migration, 

desertion or illness, their husbands ' addictive habits to unemployment, etc Indian societies don't acknowledge women as family unit 

clan leaders. We are denied of numerous open bodies and strategy plans. Women were adversely affected by modernization and 

technological change. A number of women were thrown out of jobs. 

Women, who constitute half of the world‘s population by virtue of an accident of birth, perform two thirds of the world‘s work, 

receive one tenth of its income and own less than one hundredth of its property. In India, while they produce 50 percent of the food 

consumed by the country, they earn only 10 percent of the income and own 10 percent of the property or wealth of the country. 

Merely providing certain rights and protection from social inequalities does not solve the issue of their socio- economic status. 

Measures to improve the status of women and the quality of their life must be wedded to various economic development 

programmes. The Constitution guarantees formal equality and radical social reforms, forbidding child marriage (below the age of 18 

for a girl), legalizing remarriage of widows and providing equal share to women in the joint family property under the Inheritance 

Act which introduced important innovations in the Indian social structure affecting women‘s status and role. But the mere 

enactment of laws does not change attitudes, and ironically, these advances in social legislation have engendered in some measure 

an attitude of complacency whilst the views of society towards the position of women have not changed much over the years. 
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