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Abstract: Sexual orientation discrimination in India is the chief reason that has influenced women's socio- economic turn of 
events. Women in country territories are known to need sufficient offices and education for their turn of events. Most women in 
country zones have less access to social insurance. Most of women in towns are housewives and work for their occupation in the 
homestead division. In this study we concentrated on the socio-economic status of women employees of women teachers. 
The point of this study is to choose the distinction between the economic and cultural position, the association between the 
fragment status of women teachers and their economic prosperity, the association between the portion status of women teachers 
and their economic status, and to study the association between the profile components of women teachers and their social 
position. In the current study we inspect the relationship between the elements of the profile of the female teachers and their 
satisfaction at work. For this study the A pilot test was conducted and corrections were made in the questionnaire, as were other 
sources, for example, journals, papers, diaries, reports, articles and related investigations. The scientist gathered information 
from 300 female respondents picked utilizing a delineated irregular inspecting method. Among the 300 women respondents, 245 
are working on a regular basis and 55 are on temporary/Guest basis. Random sampling method to distribute questionnaires was 
followed by the researcher, and user data was obtained. 
From the study one can see that strong measures are expected to upgrade the socio-economic status of women instructor 
employees. Women are intensely tried out advanced education and business. It might be because of government concerns in 
education and work, and Women's Universities and Colleges being established. In spite of the fact that their proportion is high, 
contrasted with that of guys, their rank isn't high. Various factors, for example, age, sexual orientation, religion, conjugal 
status, number of wards, scholarly qualifications, specialized qualifications, position, sort of school, nature of occupation and 
number of long stretches of experience influence the status of women instructor employees. Along these lines it is essential to 
improve the socio-economic conditions of women teachers. Female teachers ought to endeavor to find some kind of harmony 
between their work and family jobs. In addition to encouraging they ought not stop for a second to accept obligations. It builds 
their organizational status as well as energizes their trust in themselves. Through taking part in different preparing programs, 
addresses, conferences, workshops and taking up further study courses they can find out to an ever increasing extent. 
Keywords: Status, Teachers, India, Employees, Women. 
 

I.      INTRODUCTION 
The present era is the age of women where men and women are equal. Status of women has improved considerably both at the 
work-front as well as at the home-front. Even society has a change in the attitude towards women, their education and importance of 
their career. They are taking active part in earning bread and butter for their families. Even men have realized the importance of 
working women and their contribution towards the society as a whole. 
Women have been as vitally important in the history of human growth as men have been. Additionally, a significant marker of a 
country's general progress is higher status for women as regards jobs and work performed by them in a society. There are numerous 
causes and issues which have driven Indian women to work. The monetary requests on the Indian families are rising bit by bit. 
Living costs, education costs for youngsters, and lodging property costs have ascended in India, and this is the reason each family in 
India is compelled to search for ways and approaches to expand family unit salary. As a result, women in India are compelled to go 
for jobs, also known as homemakers, and even take jobs that have been esteemed suitable for men, such as night shift work. 
Working women, such as those in paying companies, face challenges to the work environment simply because they are women. 
Public approach to resolving the position of women lags a long way behind the law. In those who recruit workers, the mentality 
that makes women eligible for some positions, and not others, produces sexism. Women can easily obtain positions on the 
assembly line as nurses, physicians, teachers, secretaries or. Even when there are well-qualified women, a male candidate with equal 
qualifications is given preference. In the recruiting stage itself a gender bias poses an obstacle.  



International Journal for Research in Applied Science & Engineering Technology (IJRASET) 
                                                                                           ISSN: 2321-9653; IC Value: 45.98; SJ Impact Factor: 7.538 

                                                                                                                Volume 12 Issue IV Apr 2024- Available at www.ijraset.com 
     

751 ©IJRASET: All Rights are Reserved | SJ Impact Factor 7.538 | ISRA Journal Impact Factor 7.894 | 

While the legislation broadcasts balance, with regards to remuneration, it isn't constantly rehearsed. The implicit assumption that 
women are unequipped for performing burdensome work and are less profitable than men influences paying inconsistent wages for 
a similar activity However in many families her salary is given to the spouse, little girl, or in-law. So the underlying logic in 
searching for work to improve financial freedom is invalidated in several women's cases. Sex bias issues affect women in the 
industrial sector as mechanical breakthroughs lead to reduced work environment. 
Women workers in India face far more challenges than their counterparts elsewhere. In additionto such a significant number of 
endeavors from past years, the female section of society is dismissed, in comparison to the male section. Inside her own nation, 
social and economic decisions don't give them main concern. As indicated by the United Nations Development Programmer 
(UNDP) report, women are engaged with doing 67 percent of world work; they are still socially and monetarily poor. They 
receive only 10 percent of the universal revenue and have a 1 percent share of global assets. Such prejudice still continues in their 
unorganized sector places of work. In the informal sector, for the same hours worked by men, women workers do not get the same 
pay for the same nature of work. They get manhandled in the working environment. They are demonstrations or some likeness 
thereof for example Chaotic Social Security Workers Act, 2008, Domestic Welfare and Social Security Act, 2010, and so forth. yet 
women workers are constrained to work and live in miserable conditions in a disorderly sector because of their lacking application. 
For the most part in India, it's women who need to fill in the family unit as cooks, clean the kitchen, do the dishes, wash clothing, 
deal with the children and men don't do most schoolwork. Men carry out the responsibility which will be managed outside the house. 
The need to get some pay for the family is currently increasing one day, at that point women need to work more earnestly. Women 
workers have to endure discrimination at their workplace, sometimes just ignoring things to make sure their job is not in any way 
jeopardized. Most Indian families likewise live as joint families, along with the guardians and the parents in law. This additionally 
adds to their weight as they need to satisfy all relatives of her better half. Tune in to their protests against her and go them to hard of 
hearing ears and so on. Generally speaking most of women in India are looking to or living in the expectation that things will 
improve. 
Various reasons have an influence on women taking up paid work. Nevertheless, the most significant reason for work among most 
Indian women is the sheer economic necessity. Women take up jobs in order to increase the family income. Lower and lower 
middle-class women take up jobs to fulfill their financial needs and alleviate the burden of feeding their children. For upper and 
upper middle class women, the reasons for taking up jobs are of a more psychological nature than they are due to economic and 
social compulsions. Most of them take up jobs because it gives them self-expression, personal satisfaction and the escape from the 
idling boredom at home. Financial security gives them a sense of freedom, in addition to providing an opportunity to lead a better 
lifestyle. 
 

II.      SOCIO-ECONOMIC STATUS (SES) 
Socio-economic status (SES) is an economically and sociologically combined total measure of the work, experience of a person 
and the economic and social position of an individual or family relative to others. Socio-economic status is usually broken down 
into three high SES, moderate SES and low SES categories. To characterize the three areas, a family or a person may be 
categorized as one of those categories. Any or the entirety of the three variables (wages, preparedness and business) could be 
determined. A fourth element wealth can also be checked when deciding on the socioeconomic status. 
Its one of a kind of trait example is a person's personality. No two people have the same behaviour, even the indistinguishable twins 
do. Personality often acts as one's own very own product. What we are doing now hinges on all our past experiences. The 
experiences are gathered for a long time, and our personality shapes through continuous connection to the external condition. 
Personality is the thing that's making people different. A future instructor should be responsible, genuinely stable, friendly, curious, 
dominant and have self-idea of personality. 
The Acheson Study (1998) stresses the socioeconomic status as the most essential of wellbeing determinants in the public eye. 
Additionally, socioeconomic disservice has been distinguished as a significant reason why other gatherings, for example, some 
ethnic minorities have higher unforeseen weakness rates (Graham, 2004). 
Monitoring and comprehension of socio-economic conditions requires conceptual clearness on what and why socio-economic 
boundaries we measure (NICE, 2008). An assortment of terms (social class, social stratification, socio-economic status , socio-
economic conditions, deprivation) have been utilized to depict contrasts in the living and working conditions of individuals, family 
units or regions. We base the definition of SES on a definition of socioeconomic position given by Krieger (1997, p.345). 
An aggregate concept that includes both resource-based and prestigebased measures, as linked to both childhood and adult social 
class position‖.  
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Resource-based measures refer to material and social resources and assets, including income, wealth, educational credentials; 
terms used to   describe   inadequate   resources   include   ―poverty‖   and   ―deprivation‖.   ―Prestige-based measures refer to 
individual‘s rank or status in a social hierarchy, typically evaluated with reference to people‘s access to and consumption of goods, 
services, and knowledge, as linked to their occupational prestige, income, and education level‖ 
Two SES considerations had been remembered for the Grossman model (1972): pay and tutoring. This works in two different ways 
to change the prosperity. Higher livelihoods improve the capacity to purchase human services, for example high-salary individuals 
may manage the cost of all the more exorbitant social insurance items (this is more significant in private medicinal services nations). 
Education expands the proficiency of a human services venture which raises the ideal wellbeing stock. For instance , persons with a 
college degree will acquirefrom a GP visit regarding wellbeing than persons with no education. The Grossman model predicts that 
high SES people would on normal have a higher wellbeing stock over the population dependent on every one of these factors. 
A review of indigenous literature revealed that the most frequently used measure of SES in social and psychological research are 
those of Kuppuswamy (1960), Rahudkar (1960), Varma (1962), Pareek and Trivedi (1964), Pandey (1966), Kulshrestha and De 
(1970), Singh and Saksena (1981), Shah (1986), Kapoor and Singh (1998) etc. most of these have become out dated and some of 
these are for rural population and some for urban population. There appears / seems a need to develop a new measure of SES, 
keeping in view the current social and economic scenario. The present measure of operational definition is an effort in this direction. 
 

III.      SOCIETAL PERSPECTIVE ON WOMEN 
Women accomplishing riskier physical work in the lower socio-money related level of society than men do. Females accomplish 
most rural work in India (Vijaya Raj, 2016). However, men are viewed as the "providers" This feeling of mediocrity in women is 
passed down from one generation by mental conditioning. 
Another aftereffect of the social conditioning is that either man as father; brother or spouse sees women as the socio-economic 
endowment of their family unit. The value of a lady judged, less as far as her significance as an individual with opportunity and 
honesty as far as her handiness to man. 
 
IV.      FACTORS HAVE CONTRIBUTED TO THE CHANGE OF WOMEN'S STATUS IN PATRIARCHAL SOCIETY 
Improving women's job in the public eye can be assessed in the light of the critical changes that have happened in regions, for 
example, legislation, education, economic and employments, women's political commitment and recognition of their privileges, 
and so forth. Then there are a couple of changes: 
 

V.      ROLE OF WOMEN IN ECONOMIC AND EMPLOYMENT FIELDS 
There has been a striking increment in the quantity of women leaving the family unit 's four dividers into turning out to be laborers 
in the two towns and urban communities. They are giving men society unforgiving competition in the "business advertise." In 
certain regions the quantity of women utilized is expanding consistently. First of all, women who fill in as teachers, doctors, 
medical attendants, activists, bank laborers, agents, typists, telephone administrators, receptionists, personal associates and so forth. 
Women have likewise been enrolled into military power, aviation based armed forces, and maritime power since 1991, however in a 
more modest number (Y.K. Sharma, 2007). The legislature has embraced different socio-economic laws to ensure the economic 
interests and privileges of women, covering territories, for example, the privilege to property or legacy, equivalent wages,  working 
conditions, maternity advantages and employer stability. 
 

VI.      WOMEN IN THE FIELD OF EDUCATION 
The consequences for improvement of women's education are a significant territory of examination inside international turn of 
events. An expansion in the measure of female education in regions will in general correspond with high formative levels. A portion 
of the impacts have to do with the economic turn of events. Education for women builds women's salaries and prompts GDP 
development. Other impacts have to do with the social turn of events. Teaching young ladies carries with it a scope of social 
advantages, including those connected to fairness for women. Late human advancement research has recognized a strong connection 
between teaching women and growing internationally. Specifically, scientists are attempting to figure out which elements clarify 
variations being developed rates. Women's education is one of the incredible clarifying factors behind social and economic 
advancement rates. Lawrence Summers, notable economist ―investment in the education of girls may well be the highest-return 
investment available in the developing world.  



International Journal for Research in Applied Science & Engineering Technology (IJRASET) 
                                                                                           ISSN: 2321-9653; IC Value: 45.98; SJ Impact Factor: 7.538 

                                                                                                                Volume 12 Issue IV Apr 2024- Available at www.ijraset.com 
     

753 ©IJRASET: All Rights are Reserved | SJ Impact Factor 7.538 | ISRA Journal Impact Factor 7.894 | 

VII.      WOMEN GIVEN EQUAL RIGHTS 
The Universal Declaration of Human Rights confirmed in 1948 "the equal rights of men and women", Also, managed the questions 
of balance and equity. In 1979, the General Assembly of the United Nations received the Convention on the Elimination of All 
Types of Discrimination against Women (CEDAW) for the administrative application of the Declaration on the Elimination of 
Discrimination against Gender. It came into power on 3 September 1981, characterized as an international bill of rights for women. 
The Convention portrays discrimination against women in  the  accompanying  terms:  ―Any  distinction,  exclusion  or restriction 
made on the basis of sex which has the effect or purpose of impairing or nullifying 
the recognition, enjoyment or exercise by women, irrespective of their marital status, on a basis of equality of men and women, of 
human rights and fundamental freedoms in the political, economic, social, cultural, civil or any other field.‖ This likewise makes an 
action intend to stop discrimination based on sex, for which States endorsing the Convention are relied upon to bring sexual 
orientation correspondence into their household legislation, cancel every single oppressive provision in their laws and embrace new 
measures to make preparations for discrimination against women. They should likewise set up councils and open institutions to 
guarantee viable protection for women from discrimination, and find a way to kill all types of discrimination rehearsed by people, 
organizations, and organizations against women. 
 

VIII.      WOMEN IN THE FIELD OF SPORTS 
In the twentieth century, particularly in the last quarter, female participation in sports rose drastically reflecting changes in present 
day social orders that underlined sexual orientation equality. While the level of participation achievement despite everything 
fluctuates considerably by nation and game, women's games are commonly perceived around the world, and in a couple of cases, for 
example, figure skating, matching, or prevalently surpassing their male partners. The key point of women's inclusion in educational 
institutions was to achieve sexual orientation balance. Numerous females partake in sports today than any time in recent memory. 
Women made up 41 percent of school games members as of the 2007-2008 school year. There were 294,015 females partaking in 
secondary school sports in 1971-1972 and in excess of 3,000,000 females took part in 2007-2008, which implies that female 
participation in secondary school games has expanded by 940 percent. There were 29,972 females taking an interest in school 
games in 1971-1972 and 166,728 females took part in 2007-2008, which is an expansion of 456 percent in female participation in 
school games. Expanded games association has impact sly affected other aspects of women's lives. Such outcomes can be seen 
sometime down the road in women's education and work; an ongoing study found that the upgrades welcomed on by women's 
participation clarified on 20 percent of the expansion in women's education and around 40 percent of the ascent in occupations for 
women matured 25 to 34. It is not necessarily the case that sports were played by all women who are effective sometime down the 
road, yet it is to state that women who took an interest in games further down the road got benefits in their education and work. 
 

IX.      WOMEN IN POLITICAL FIELD 
Each nation has the right to have the most ideal pioneer and that implies women must be allowed the chance to contend. Except if 
they are never permitted to take an interest in the law based cycle then the nations truly are denying themselves of a great deal of 
ability, "says NDI executive Madeleine K. Albright. Fair participation of women in legislative issues and government is accepted to 
be fundamental to building and supporting majority rule government. Women will in general be underrepresented as residents, 
party pioneers and chose officials, speaking to in excess of 50 percent of the world 's population. Majority rules system cannot so 
much convey for every one of its kin if a large portion of the population is underrepresented in the political field. Participation of 
women in standard political action has significant ramifications for the more extensive administration field in any nation. 
Administration concerns a lot of rules, institutions, and qualities that are associated with state and society the executives. Institutions 
and structures of administration incorporate ideological groups, parliaments, strategy and its relations with society. While 
administration is a nonexclusive term that could mean great administration or the board, the estimations of administration, kinds of 
government, the idea of political procedures, the ideological groups and organizations spoke to and ensured by their inclinations, 
and the degree of intensity that the majority need to challenge the state or propose choices in administration strategies, and so forth. 
 

X.      CONCLUSION 
Working women, such as those in paying companies, face challenges to the work environment simply because they are women. 
Public approach to resolving the position of women lags a long way behind the law. In those who recruit workers, the mentality that 
makes women eligible for some positions, and not others, produces sexism. Women can easily obtain positions on the assembly line 
as nurses, physicians, teachers, secretaries or.  
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Even when there are well-qualified women, a male candidate with equal qualifications is given preference. In the recruiting stage 
itself a gender bias poses an obstacle. 
Among the poor the number of households led by women is high. Women headed households are caused by widowhood, migration, 
desertion or illness, their husbands ' addictive habits to unemployment, etc, Indian societies don't acknowledge women as family 
unit clan leaders. We are denied of numerous open bodies and strategy plans. Women were adversely affected by modernization and 
technological change. A number of women were thrown out of jobs. 
Women, who constitute half of the world ‘s population by virtue of an accident of birth, perform two thirds of the world ‘s work, 
receive one tenth of its income and own less than one hundredth of its property. In India, while they produce 50 percent of the food 
consumed by the country, they earn only 10 percent of the income and own 10 percent of the property or wealth of the country. 
Merely providing certain rights and protection from social inequalities does not solve the issue of their socio- economic status. 
Measures to improve the status of women and the quality of their life must be wedded to various economic development programs. 
The Constitution guarantees formal equality and radical social reforms, forbidding child marriage (below the age of 18 for a girl), 
legalizing remarriage of widows and providing equal share to women in the joint family property under the Inheritance Act which 
introduced important innovations in the Indian social structure affecting   women‘s status and role. But the mere enactment of laws 
does not change attitudes, and ironically, these advances in social legislation have engendered in some measure an attitude of 
complacency whilst the views of society towards the position of women have not changed much over the years. 
In India most women work and contribute to the economy in one manner or another, official statistics don't document or account 
for much of their jobs. While chipping away at farms, women furrow. Fields and harvest crops albeit working in household 
industries, while working in the casual sector, women sell nourishment and gather wood. Therefore, women are generally 
responsible for the routine household tasks (e.g., cooking, fetching water, and child care). While the cultural limitations that women 
face change, women are still not as free to participate as men in the formal economy. In the past, however, the main impediments to 
women's employment have been cultural barriers now; Work deficiencies around the nation likewise lead to low female 
employments. The Indian statistics isolates staff into two classifications: "significant" and "negligible" staff. Basic employees are 
individuals who have served for 6 months or more during the year, while least employees are the individuals who have served for 
a shorter time. There are for the most part rural workers. Unpaid farm laborers and employees of privately owned businesses are 
consolidated, as proper, either in the central class of specialist or peripheral laborer. Females represent a small extent of formal 
Indian work power despite the fact that as of late the quantity of female fundamental workers has risen more quickly than their male 
counterparts. 
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