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Abstract: Work pressure performs a key function in figuring out the extent of activity pride of personnel throughout the 
industries. Researches indicates that pressure is an final results of different factors like stress from seniors, gender and age 
differences, non-stop running with machines, running conditions, adverse environment, nature of labour and salary. In latest 
years, personnel in Majority of the industries enjoy notable pressure and do now no longer sense snug with their nature of 
activity. This paper outlines a large dating among the activity pressure and the activity overall performance of the personnel 
particularly running in vehicle enterprise as a consequence that is diagnosed with the aid of using accumulating responses from 
the personnel withinside the vehicle enterprise with the aid of using circulating a survey consisting of twenty-two questions and 
reviewed amongst five personnel. From the commentary it's miles being located that Stress Management ought to be promoted 
most of the personnel with the aid of using often undertaking Stress Management schooling application and ought to increase 
emotional balance to make sure the bodily and intellectual fitness of the self and that of the serving company. Since pressure 
may be negatively influences the overall performance of the personnel withinside the company, to keep away from this, it's miles 
referred to that in my view the personnel ought to have the intellectual balance. 
Keywords: Stress, Employee performance, Mental stability, emotional balance  

I. INTRODUCTION 
The manufacturing and producing enterprise is taken into consideration together of the key signs for the development of a 
nation. Human assets are a widespread technique to a corporation overall performance and it is believed that the 
bulk essential property of the corporate are its humans. The personnel who're running in vehicle industries are incurred with 
greater mental pressure than the bodily pressure. The multitude of things features a tendency to be those related to mental 
and social problems which may be associated with each private and paintings lives. the aim of this have a glance at is to 
research the effect of pressure toward worker overall performance running withinside the vehicle industries. Job Stress or 
Occupational Stress is taken into consideration to be the day issue of in our day nowadays paintings withinside the firm. The 
activity pressure may be a place which has been considerably researched around the sector withinside the gift commercial 
era. Majority of the firms around the sector have began out giving significance to activity pressure proper from the 
operational stage of control till the top stage of control. Every researcher has treated the activity pressure to 
become conscious of the occupational dangers which may be triumphing withinside the paintings spot and therefore 
the approaches to mitigate them. one among the bulk essential elements of the personnel running in a company is that 
the pride stage of personnel toward the activity and additionally toward the corporate. And this activity pressure has winged 
out withinside the COVID -19 pandemic situation. 

A. Statement Of The Problem 
Most companies with the purpose of achieving greater overall performance quit up saddling personnel overload of work to 
meet the closing date and this may have psychological and bodily outcomes on the personnel which may additionally end 
result in somethings opposite to what these groups prefer to achieve. Although corporations are paying extra interest than in 
the previous to the penalties of the trauma their personnel go via when they region exceptional needs on them, there is 
nevertheless extra room for improvement. There has been the need for a non-stop trade in administration strategies, 
administration and the demand of personnel to operate have been increasing. Majority of them belong to the decrease strata 
of socio-economic organizations and are noticeably stressed. Stress may additionally be non-public or organizational such as 
risky and or uncomfortable work environments, lack of hire participation in organizational policies. Workplace stress is very 
costly. It contributes to low productivity, occupational illness, injury, absenteeism, negative worker morale and high fitness 
care fees 
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B.  Objective Of The Study 
1) To investigate the factors that causes work stress among employees in an automobile industry  
2) To identify the symptoms of stress in an employee 
3) To study on how an organisation find stress among employee  
4) To discuss on how stress can be prevented in an organization.  

II. REVIEW OF LITERATURE 
Jin, Cheng-Lin and Chen 2020. Assessing the Effect of Depression", Education Management Researchers and Social Researchers 
have over and over counseled that Fatigue in the Workplace and the Benefits of College Teachers Can Be Caused through Stress, 
which is a herbal function of unexpectedly changing environments and superior schooling technology. However, research on the 
consequence of Contingency Resain Limited. In particular, this find out about seeks to inspect the balanced impact of instructor 
talent and the division of rotation of the leader's contributors in the battle in opposition to anger. Based on the Job Demands-
Resources Model, we have cautioned that the bad consequences of stress rely on the degree of Agility and Leader-Member Change 
Quality (LMXD). 271 Sample Study Supports Suggestions. Specifically, the Negative Effect of Role of Stress on Workplace Height 
is Strengthened by means of Both High-Definition and LMXD. We additionally describe the Theory Impact of Education 
Management, Social Psychology, and the Resource Demand Model. 
M., Shaju & Durai, Subhashini. 2017 “Research on the Impact of Job Satisfaction on Work Performance for Automobile Workers”, 
This is a Case Study, which seeks to decide how intently job pride is associated to job performance. Information Taken From 
Automobile Workers, Over or Less Than 10 year’s of experience, To Ensure Accurate Answers To The Performance Measurement 
Scores Of Various Workers Groups In The Automobile Industry. The end result suggests the existence of a fine correlation between 
the stage of job pride and team of workers overall performance in each managers and the degree of personnel working in the car 
industry. 
Murali, Sharmilee and Basit, Abdul and Hassan, Zubair 2017. " THE EFFECT OF WORK STRESS ON EMPLOYEE 
PERFORMANCE". The Purpose of This Study Is To Analyze The Impact Of Workplace Pressure on Employee Performance. 
Cause Research Design Approved to Perform Data Collection. For this reason Employees of more than a few fields have been 
selected. A 26-item questionnaire with a Likert scale (1: Strongly Disagree 5: Strongly Disagree) was once developed and evaluated 
for its reliability and effectiveness prior to the distribution of the Social Media Survey. 310 Respondents Selected From Various 
Fields in Malaysia Using the Simple Sample Method. Survey's questionnaire was posted by means of Inbox Facebook asking to be 
completed. The questionnaire consists of demographic facts and statements with  impartial variables of time pressure, workload, 
lack of motivation, and the position of ambiguity in measuring stress level. The solely distinction is the Performance of the staff.  
Retrieved 136 Completed Questions (Useful Sample). Regression Analysis carried out to Assess the Impact of Stress on Employee 
Performance Using SPSS21. We have discovered that time pressures and function ambiguities have a large and bad have an impact 
on on workforce performance. Two Other Operating Loads and Lack of Motivation Have No Significant Influence on Personnel 
Performance. 
Bulbul Kar, Drs. Biswadeep 2016 "Workplace Stress and Performance Studies"It is concluded that Increased Time Pressure and 
Non-Importance of Role Will Reduce Staff Performance in All Areas. It is therefore important for management to ensure that the 
ambiguity of the role is minimized and that clear roles are provided and transferred to staff if they want to improve staff 
performance.  
Managers and Directors Strictly Recommend Negotiation of Assignment Dates and Completion Date and Work Time and 
Subordinates to Avoid Time Pressure. This can improve staff performance. Future Research You Should Consider A Large Sample 
from Leading Sectors Where the Work Environment Is Similar. The Analysis Must Be Very Difficult, Where Amos Can Be Used in 
The Building Scenario. 
Dehghan, Habib and Mobinyzadeh, Vajiheh 2016. “Effects of Heat Pressure on Job Satisfaction, Work Performance and Work 
Pressure on Staffing. This learn about is supposed to find out about the relationship between signs of warmness stress and job 
satisfaction, job overall performance and Job stress in broadcasters. Patients and Methods: This Descriptive Study-Analysis of the 
Research Phase Conducted in Summer 2013 for Approximately One Hundred Workers Data have been accrued thru Workplace 
Stress Questionnaires, Job Satisfaction and Work Performance. Temperature Pressure Measured through Bulb Wet Wet (WBGT) 
Questionnaire and Heat Strain Score Score (HSSI). Data Updated Using Integrated Written SPSS16 Software.  
Results: Results confirmed that job delight had a bad affiliation with WBGT Index (R = 00.42, P &lt; 0.001) and HSSI (R = 00.49, 
P &lt;0.001).  
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Also, there was once no statistically substantial correlation between job stress and overall performance indices with warmness stress 
indices. Conclusions: The existing find out about confirmed that thermal strain had a poor have an impact on on job satisfaction; 
And there had been no huge outcomes on job stress and job performance. 

III. METHODOLOGY 
The study layout is seemed as a framework of statistics analysis. In this research descriptive study is used and designed to expose 
members in a correct way as it describes the range of human beings, situation, or item being studied. This study is made up of 
convenience sampling. And hence a questionnaire is been framed containing 22 questions and analysed among 125 respondents to 
sought and to discover the solutions of the personnel mainly to the important thing issues, primarily based totally on the studies 
conducted, and some questions had been protected to degree the extent of personnel evaluations and to benefit an information of 
what personnel assume from the study. 
1) Analysis: In completing the project study on the impacts of stress towards employee performance in the automobile industry a 

consolidation test was made on the relationship between job satisfaction management assigned to the level of employee stress 
and in one-way assessments made a distinction between job stress and job satisfaction. 

a) Correlation 
 

Table showing the relationship between satisfaction of the control of the work assigned to the level of job stress of the employees 
Particulars No of Respondents Percentage of Respondents 
Highly satisfied 24 19.2 
Satisfied  58 46.4 
Neutral 38 30.4 
Dissatisfied  5 4 
Highly dissatisfied 0 0 
Control of the work assigned VS The level of job stress of the employees 
Particulars No of Respondents Percentage of Respondents 
Mild 17 13.6 
Moderate 40 32 
Severe 37 29.6 
Extreme 22 17.6 
Unpredictable 9 7.2 
Total 125 100 

 
Correlations 

 
Satisfaction on the control of the 
work assigned [Work assigned] 

The level of your job 
stress 

Satisfaction on the control of the 
work assigned? [Work assigned] 

Pearson 
Correlation 

1 .060 

Sig. (2-tailed)  .506 
N 125 125 

 Level of your job stress Pearson 
Correlation .060 1 

Sig. (2-tailed) .506  
N 125 125 

*. Correlation is significant at the 0.05 level (2- tailed). 
Source: Primary data 

 
 Interpretation: Since P value is positive (0.060), there is positive relationship between satisfaction of the control of the work 

assigned to the level of job stress of the employees and hence we accept the null hypothesis. 
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2) One-way ANNOVA: Table showing the difference between the satisfaction of the work hours allotted to the employees by age. 

Particulars No of Respondents Percentage of Respondents 
18– 25 38 30.4 
26 – 33 39 31.2 
34 – 41 32 25.6 
42 – 49 11 8.8 
50 above 5 4 
         Age Vs Work hours allotted 

Particulars No of Respondents Percentage of Respondents 
Excellent 32 25.6 
Good 51 40.8 
Fair 33 26.4 
Poor 9 7.2 
Very Poor 0 0 
Total 125 100 

 
ANOVA 
Rate your satisfaction based on the working hours allotted?  

 Sum of Squares Df Mean Square F Sig. 
Between 
Groups 

15.863 4 3.966 5.162 .001 

Within Groups 92.185 120 .768   
Total 108.048 124    

Source: Primary data 

 Interpretation: The calculated value of P is lesser than 0.05. We accept the alternate hypothesis and conclude that there is 
significance difference between the satisfactions of the work hours allotted to the employees by age. 
 

IV. SUGGESTIONS 
Stress Management has gained good recognition among the individuals, but still the awareness level among all the employees 
should be increased 

A. Stress Management must be promoted among the employees by regularly conducting Stress Management training programme. 
B. The employees of the organization must develop emotional stability to ensure the physical and mental health of the self and that 

of the serving organization.  
C. Stress can be negatively affect’s the performance of the employees in the organization, to avoid this, personally the employees 

should have the mental stability.    
V. CONCLUSION 

Stress plays a major role in determining the level of job satisfaction for employees in all industries. Researchers show that stress is 
a result of a variety of factors such as pressure from adults, gender and age differences, continuous operation of equipment, 
working conditions, unfavourable environment, type of work and salary. In recent years, mainly workers in the industry have 
come under a great deal of pressure and feel uncomfortable with the nature of their work. This paper describes the broad 
relationship between job stress and employee performance especially in the automobile industry and is therefore reflected in the 
collection of responses from automobile industry staff by disseminating 22 questionnaires and reviews among 125 employees. 
According to this, Stress Management should be promoted among employees by conducting a Stress Management training 
program and should promote emotional stability to ensure physical and mental health and that of an active organization. Since 
stress can adversely affect the performance of employees in an organization, to avoid this, it is well known that employees 
themselves should be mentally stable. 
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